This study compares Islamic Work Ethic literature with Islamic teachings for investigating an Islamic Work Ethic Construction in Iran"s context as an Islamic country. The result of comparison is the IWE 7 dimensional construct. This construct is examined with a sample group consisting of 262 individuals, and its validity is investigated through factor analysis. The result of the analysis indicated that the IWE items apply with six dimensions instead of the seven, and the six factors explain 59% of the variances in observant. The key findings of the analysis also indicated that the amount of IWE in Iran is higher than the average, specifically with the people from lower socio-economic status than those from higher socio-economic backgrounds.
Introduction
Work ethic as an interdisciplinary field has a rich and noticeable literature. Philosophy, sociology (Sociology of Development, Sociology of Religion, and Sociology of Work) and management with theoretical and empirical investigations have greatly contributed to the existing work ethic literature. A survey in the theoretical and empirical work ethic shows that in spite of different varieties such as the Confucian Work ethic (Lim & Lay, 2003) , the Islamic Work Ethic (Ali, 1988; Yusuf, 2000) and the Australian Work Ethic (Ho, 1984) , the underlying definition of all of them are from a religious perspective or from the Protestant Work Ethic. That is, even the Islamic or the Confucian Work Ethic, which have eastern and local culture orientations, have been under the influence of Protestant Work Ethic. Researchers who are working on work ethic concept try to show a correlation between their definition from local work ethic and the PWE. Therefore, it can be claimed that the PWE has a main role in defining other types of work ethics, and these types of work ethics are just localized versions of the PWE. Weber (1904 Weber ( :1976 in investigating on religious culture and economic status of Protestants attributed "hard working", "contentment", "gratification delay" and "wealth compilation" of Protestants to their religious background. According to Weber (1904 Weber ( :1976 these items can be classified as the PWE concepts. It was because of such an ethic that on the one hand the concept of work occupied a central place in religious life of Protestants and motivated them to hard working, and on the other hand with the alien counting of luxury consumption, unnecessary consumption and ephemeral life pleasures, which are remarkable factors in preventing wealth consumption, consequently ended in wealth compilation in the West through productive wealth investment. Thus, from Weber"s (1904 Weber"s ( :1976 perspective, for a Protestant work is a kind of worship which is religiously oriented, and in this regard we can define an individual Protestant with the following characteristics: "hard working", "possessing negative view towards leisure and recreation", "satisfied", "economically pious", "wealth compiler" and "self-reliant". Now the question is that whether in other cultures work ethic must have the same dimensions as the PWE? If we take Weber"s (1904 Weber"s ( :1976 perspective and emphasize on interpretive dimensions of human life, the answer will be that work ethic in other cultures is derived from mental riddles of people in those cultures. Therefore, work for a pious, for instance, a Muslim or a Jew had not the same meaning as it had for a Protestant in several centuries ago.
This paper values Weber (1904 Weber ( :1976 interpretation of work ethic and claims that empirical and qualitative studies in work ethic concept should not lead us to abandoning the application of this concept in other cultures. Work ethic as an "inter-cognitive concept" should be studied from the within of a culture and setting the PWE as a criterion in defining the IWE or other non-protestant work ethics will be a theoretical and methodological mistake. In this regard, we will investigate the IWE through Islamic literature to define the extent to which this concept is produced under the predominance of the PWE.
Review of Literature
Trying to create Islamic work ethic has begun in 1980 decade. Maybe Nasr"s study (Nasr, 1984) was the first study on IWE, but the most important and prominent study on IWE, is the study of Ali (Ali 1988 (Ali , 1989 (Ali , 1992 Ali & Azim, 1994) . Ali (1988) has provided a scale for IWE that has been used by the others working on IWE (Yousef, 2000 (Yousef, , 2001a (Yousef, , 2001b Mohamad, Abdul Karim, & Hussein, 2010) . Ali in his recent works (Ali, 2005; Ali & AlOwaihan, 2008) has defined the meaning and roots of IWE in Islam under 11 concepts of "Pursuing legitimate business", "Wealth must be earned", "Quality of work", "Wages", "Reliance on self", "Monopoly", "Bribery", "Deeds and intentions", "Transparency", "Greed", "Generosity", relying on Holy prophet Muhammad sayings. Though Ali and Al-Owaihan (2008) have provided an interpretive definition of IWE, they did not provide any new scale for measuring IWE and used the same old measure of IWE, i.e. the scale designed by Ali (1988) with very little change (Ali & Al-Owaihan, 2008:16) . Thus we can say that after 1988 there was not any progress in provision or improvement of IWE scales.
As it was mentioned, though Ali (Ali & Al-Owaihan, 2008) has theoretically pointed out different dimensions of IWE, never he changed his designed measures on the basis of defined dimensions. The other fault with the existing literature of IWE is that, it has been under the influence of Protestant Work Ethic (PWE). Most of items designed for measuring IWE by Ali (Ali, 1988 (Ali, , 1989 (Ali, , 1992 (Ali, , 2005 (Ali, , 2007 Ali & Azim, 1994) and Yousef (2001a Yousef ( , 2001b are like the PWE items and it is not clear whether their scale measures IWE or PWE?
It must be mentioned that in Turkey after taking power by Islamist (AK party), the debates on IWE has been brought up under the Islamic Calvinism that mostly derived from the political ground of this concept and Islamic identity in Turkey (for example, Bilici, 2006; Tugal, 2002) . The fault with the concept of Islamic Calvinism in Turkey is that, it does not rely on the international literature of IWE. In this study we did not investigate the existing literature on Islamic Calvinism in Turkey and for more comprehensive study we need to decipher IWE concept in Turkey also. Considering the existing literature on IWE, in this study we will try to define IWE and design its dimensions avoiding the influence of PWE as much as we could.
Meaning and dimensions of IWE
The relationship between workplace atmosphere and the religion in Islam is different from what we observe in Protestantism. In Islam belief in God encompasses all aspects of life. In Islam a faithful person is the one who believes in God and does good deeds, acts which esteem with faith in God and obeying the commands of religion.
Economic admirable work as a part of good deeds, which has a central place in Islamic economy, is done with the intention of proximity to God and with faith in God. Such economic activities do not necessarily lead to personal wealth accumulation, productive investment, delay in gratification as does in the PWE. Thus the intention beyond economic activity in Islam is very important because this intention indicates that the economic activity is right. Muslims economic activities must be done with the intention of God satisfaction (Ali & Al-Owaihan, 2008) . Although the most important dimension of the IWE literature is work intentions and other dimensions must be defined through it, its central place in the IWE has been marginalized through the influence of other dimensions from the PWE. Work intentions in the IWE are as important as results of work in the PWE. In the PWE, the result of work is an indication of proximity to God, and in the IWE this is the work intentions which do the same.
Contrary to Protestantism, Islam is a collective religion and this influences work concept. Muslims integrity which has been crystallized in the expression "Islamic Ummah" is one of the most important principles emphasized in Islam. In Islam, the economic activity which has no benefit to Islamic Ummah specifically if this activity gravely harms other religious brothers is highly forbidden. Thus the only economic activity is right which is beneficial to Islamic Ummah and gives power and potency to Islamic Ummah. Thus we can define another important dimension of IWE as Work Results for Islamic Ummah. A work result for Islamic Ummah is one of the most important dimensions of IWE. In previous researches of the IWE this part has implicitly indicated under the concept of generosity (Ali, 1988) . Repeatedly, we undermine that collectivity and integrity of religious brothers are of the most important principles in Islam and we must not forget that despite excessive economic encouragement in the PWE, it is blameworthy in Islam.
The spirit of collectivity and unity in Islam influences all aspects of life. Cooperation and collaboration is one of the results of special religious collectivity in Islam. Islam calls Muslims for Cooperation and collaboration in all activities especially in economic activities and recognizes it as the sign of piety. Furthermore, there are many instances in Holy Prophet"s words where he calls upon Muslims for Cooperation and collaboration. In f act, a considerable emphasis on cooperation and collaboration ends in high production and reproduction among Islamic Ummah. For example, cooperation and collaboration of Muslims in financial affairs in Iran"s contemporary history have ended in religious and financial establishments parallel to capitalist financial institutions.
Belonging to an integrative religious society has another effect on Muslims" economic activities: Justice and fairness with others in economic activities. It is important that this dimension of Muslims" economic activities cannot be deduced from humanistic philosophy. In Islam, observing justice and fairness is done only through proximity to God, and it is so important in Islam that for most of Muslims Islam is the religion of justice and fairness. Justice and fairness as part of Islamic economic ethic even limit the ways of gathering wealth for Muslims. In Islam the accumulation of wealth from illegitimate ways is religiously prohibited. Observing justice and fairness in economy, automatically immune Islamic society from polarization and expansion created through the gaps in class differences. Though in Islam wealth accumulation has not been prohibited, Islam"s divine teachings and Islamic economic mechanisms are arranged in a way that prevents grave social class differences.
Another dimension of IWE which is closely related to aforementioned dimensions of IWE, i.e. Cooperation and collaboration, work intentions and work results for Islamic Ummah, is Trusteeship dimension. In Islam observing trusteeship in all affairs is so important that Holy Prophet Muhammad was famous for trusteeship. Trusteeship is calling Muslims to have great social capital in socio-economic relations. It is important to mention that Islam calls Muslims to Trusteeship not only in economic activities but also in all fields of life. Trusteeship has a close relationship with another dimension of IWE, i.e. work is the only source of ownership that perception of trusteeship without paying attention to work as the only source of ownership is impossible. As work is the only source of ownership in Islam, observing trusteeship is honoring religious brother"s ownership.
Work is the only means of wealth distribution system in Islam, and every Muslim becomes rich through working. According to Islamic teachings, every Muslim must earn his living from his labor and any kind of parasite living with exploitation of the others is forbidden. Emphasize on personal labor exactly means that in Islam work is the source of ownership and wealth. According to versus 39 in chapter 53 of holy Quran which says: "and surely there is nothing for man except the things that has endeavored for it", work is one of the most important factors of ownership in Islam. Of course, this work must not be in contradiction with other dimensions of work in Islam. A work that has been done with intention of piling up money rather than being close to God causing damage to Islamic society or other believers or treacherously and unjustly done, or in contradiction to cooperation and collaboration is blameworthy, and any ownership produced from it, is not accepted. Though Islam recognizes work as the source of ownership, work as a means dose not justify its wrong use to get wealth and ownership. It means, in Islam intention dose not justify means, i.e. you cannot use wrong means to reach good goals. In Islam the ownership obtained from illegal work is prohibited and as we know, the subject of Halal and Haram is one of the most important matters in Muslims" individual and social life. In fact, Islam has a limiting view in defining work as the source of ownership: Islam does not define the works that Muslims can perform but defines the kind of works that Muslims must avoid. Thus, in Islamic economy, the kind of private ownership gained from productive works such as agriculture, industry, etc. or by means of distributive works such as business and trade, or by means of supervising works such as administrative and military works etc. are acceptable. On the contrary, every work such as: usury, speculation, hoarding Muslims necessities and the like, that are harmful to Muslims and Islamic society is illegal and Islam opposes them strictly. Thus we can say that one of the most important dimensions of Islamic work ethic is work as the source of ownership.
Finally, the last dimension of Islamic work ethic is the Work type. Observing outburst of Islam in Arab peninsula which was one of the poles of business at that time and its economy mainly consisted of trade and business, Islam"s emphasize on trade and business is expected. Though, this dimension of Islamic work ethic maybe less important than the others, considering the matter that Islam generally is supposed concurrent with trade and business rather than the other kinds of economic activities, we added this dimension to our construct of Islamic work ethic to examine this construct in 7 dimensions.
Thus, relying on the IWE literature and considering Islamic teachings, regardless of different branches in Islam, we provided a theoretical construct for the IWE consisting of 7 dimensions of "Work Intentions", "Trusteeship", "Work type", "Work results for Islamic Ummah", "Justice and fairness", "Cooperation and collaboration" and "Work as the only source of ownership".
Method
Previous studies in Islamic Work Ethic (Ali, 1988 (Ali, , 1992 Ali & Azim, 1994; Ali & Al-Kazemi, 2007; Yousef, 2000 Yousef, , 2001a Yousef, , 2001b ) examined IWE as a whole construct, without defining its dimensions. In this research, however, after studying different Islamic books in this field and consulting with several teachers from Qom"s Islamic school (one of the most important centers of Islamic teachings in the world); we defined IWE in 7 dimensions. For each dimension, we provided 3 items.
Responses to each item were made on a 5-point Likert Scale (1=strongly disagree to 5=strongly agree).Samples are selected from Iran"s Export Development Bank staff (whole number of staff:1000 individuals).This bank is a specialized bank which supports non-oil exports and raw materials import for main factories in Iran. It has 33 branches, 6 branches in Tehran and others in different provinces throughout Iran. To generalize the results of the study, we did not take any sampling method and the questionnaire was sent to all of the staffs and only 262 individuals returned the questionnaire (189 male and 73 female). Factor analysis was carried out to reach the following goals: 1.To assess the validity of 7 dimensional construct of IWE; 2.To discover whether the provided items load under their related dimensions or not. Furthermore, to assess the amount of IWE among the studied staff we used descriptive statistics, measures of tendency and dispersion.
Results
As it was mentioned, relying on theoretical and empirical literature and consulting with several teachers from Qom"s Islamic school, we defined IWE in 7 dimensions. For examining every dimension of IWE we designed 3 items. The first step in analyzing the gathered data was using factor analysis to see whether the designed items are loaded under the said 7 dimensions or not. To classify designed items of IWE we used confirmatory factory analysis. Results showed that KMO = 0.72 and as it is greater than 0.5 it means that the number of respondants are enough to carry out factor analysis (the amount of KMO is between zero and one, and as much as it draws near one, sample reliability increases). The amount of Bartlett"s Sphericity = 876.391 with significance level of P=0.000 certifies that segregation of factors is rightly done and the items designed for every factor/dimension are highly correlated with each other. 
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The results of scree test (which shows the amount of Eigenvalue for every factor/dimension) indicates that according to the gathered data we can define 6 dimensions/factors instead of the 7 predicted factors/dimensions. Furthermore according to residue correlation matrix these 6 factors could explain 59 percent of variances in observations. The following table shows the results of scree test and residue correlation matrix of these 6 factors in details. Varimax rotation of factors for IWE scale items indicates that only 16 items of 21 items designed for Islamic work ethic remained in factor analysis. The following table shows the items loading under the said dimensions. After applying factor analysis to examine Islamic work ethic items loading under the designed dimensions/factors, we examined reliability estimates of the items for each dimension using Pearson Correlation Coefficient (for dimensions with 2 items) and Cronbach"s alpha Method (for dimensions with more than 2 items). To choose the appropriate statistical tests for analyzing gathered date and examining the relationship of IWE construct with other variables, we must define whether distribution of this construct is normal or not, and in doing so, we used Kalmogorov-Smiranov Test. Results of applying this test shows that its significance level is higher than 0.05 indicating that parametric tests used, are appropriate. After ensuring normality of IWE construct values distribution, we tried to examine the relationship of this construct with socio-economic status of respondants at the time of socialization (i.e., adolescence). As there is considerable amount of literature regarding relationship between socio-economic status and work ethic (PWE) (Furnham & Bland, 1982; terBogt, Raaijmakers, & van Wel, 2005) , we tried to examine the relationship between IWE and social -economic status. The results shows that the average amount of IWE in respondants from high socio-economic status is 65.62±11.6, in respodants from middle socio-economic status is 65.74±8.5 and in respondants from low socio-economic status is 68.83±9.05. Applying one-way analysis of variance (f= 2.311 with significance level of p =.04) shows significant difference in IWE amount of different socio-economic statuses, in the way that the amount of IWE in respondants from low socio-economic status is higher and in respondants from high socio-economic status is low. Furthermore the results of Pursuing LSD test showed that the amount of IWE in low socio-economic status has significant difference with the other socio-economic statuses (i.e., high and middle). Finally it must be mentioned that trying to neutralize the effects of PWE on constructing IWE measure and constructing a measure on the interpretations derived from Islamic culture is very important, and in this study we tried to move in this direction. Despite emphasize on understanding and deriving mental intentions of economic religious actors in Weber"s interpretive approach, quantification of debates on PWE deviated attention from the spirit of qualitative research of Weber in creation of PWE ideal type. Thus, to go the right way in using Weber"s interpretive method to provide ideal type of IWE, relying on quantitative researches, we must also observe qualitative dimensions of research in the field of IWE.
